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OBCM/M-20 12330
HUMAN RESOURCE DEVELOPMENT

Paper-BC-411
Time Allowed : 3 Hours] [Maximum Marks : 80

Note : Attempt five questions in all. Question No. 1 is
compulsory carrying 4 marks each. Attempt 4
questions from the remaining 8 questions carrying
15 marks each.
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Compulsory Question ( 31famd T9)

1. Write short notes on the following : 5x4=20
frafafes w dfaa femfrr fafe:
(a) Objectives of HRD.
e HEEE fashE % 3R
(b) Apprenticeship and Vestibule training.
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(c) Benefits of Career Planning.
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(d) Limitations of Employee Empowerment.

FHAN GYIfRIeR0l 1 HHd|
(e) PQM and HRD.
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Explain the concept of HRD and also highlight the
essentials of good HRD system. 15
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What is the significance of Training ? Discuss the

various principles of Training. 15
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What do you understand by the terms ‘Career’ and
‘Career Management’ ? Enumerate the functions of

Career management in an Organisation. 15
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Define the Performance Appraisal. Discuss the

various methods of Performance Appraisal. 15
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6. What is meant by Potential Appraisal ? Discuss the

objectives and process of Potential Appraisal. 15
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7. Discuss the various challenges faced by HRD
Managers. 15
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8. Define HRD climate. What are the factors that have
impact on HRD climate ? 15
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9. Write short notes on the following :
frafafes w dfaa femfrr fafe:
(a) Role of Chief Executive Officer in HRD. 7
e qAEE Y9Y H e Gl AR i
el

(b) Strategic HR Framework Approach. 8
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