Roll No. ...ccuuurereiivneenannns Total Pages : 03

Time : Three Hours]

Note :

1.

BCQ/M-20 12353
INDUSTRIAL LAW
Paper-BC-606 (iii)

[Maximum Marks : 80

Attempt Five questions in all. Q. No. 1 is compulsory.
It carries 20 marks. Attempt any four questions from
the remaining eight questions. Each question carries
15 marks.

dy ikp i'uk d mlkj nife, A i'u Ik 1 d 20
vd g rfAk viuok; g A Kk wviB 1'uk e T fdlgh
pkj i'uk d mlkj nife, A iR;d 15 vdk dk gA

Write notes on the following :

fUEGfyf[ir i I NIEKK fyfLE,

(a)

(b)

(c)

(d)

Amalgamation of Trade Unions

VM fusuk db leteyu

Disablement under Employees Compensation Act,
1923

depljh eviotk vi/fu;e] 1923 d rgr fodykxrk
Industrial unrest

vi]kixd v lkfr

Welfare provisions under Factories Act, 1948

10Vjh wvf/fuse] 1948 d rgr dY;k.k iko/lu
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(e) Difference between Strike and Lockout
LVibd wij ykdvimV d chp wvrj A

What do you mean by Industrial Relations ? Explain the

objective and constituents of Industrial Relations.

vilkixd Bc/k 1 wvikidk D;k viHiak; g \ vijiixd Ic/k
d mi*;k vij Avdk dh 0;k[;k dift, A

Explain various provisions regarding penalties and
procedures made under Factories Act, 1948.

10Vjh vi/fu;e] 1948 d rgr nM vij 1f@;kvk d clj e
foftlu koZkuk dh O;Kk[;k dift, A

Explain the procedure for registration of Trade Unions as

mentioned under Trade Union Act, 1926.
VM ;fu;u vi/fuze] 1926 d rgr mYyf[kr VM ;fu;uk d
ithdj.k dh 1fd;k db le>tb, A

Give a detailed account of circumstances when an
employer is liable for compensation to workman under
Employee Compensation Act, 1923.

depljh eviotk vi/fu;e] 1923 d rgr ,d fu;lDrk diexij
di eviot d fy, dc mljnk;h girk g] mu ifjfLRkr;k dh
,d foLrr tiudijh nhft, A
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6. Explain the provisions regarding retrenchment of

employees under Industrial Disputes Act, 1947.
vi]kfxd fooln vf/fuse] 1947 d rgr depfifj;k dh Nvuh

d tlo/luk d clj e crib, A

7. State the provisions regarding deductions which may be

made from wages under Payment of Wages Act, 1936.
dvrh d clj e to/luk dk mYy[k dift,] t etnj
vieifu;e] 1936 d etnjh Hixriu 1 gk Idrk g A

8. State the provisions regarding employment of young person
and women under Factories Act, 1948.
10Vjh vi/fu;e] 1948 d rgr ;of vij efgykvk d jkexkj
d clj e to/luk dk crib, A

9. Define term ‘Wages’ under Wages Act, 1936. Who is
responsible for payment of wages under this Act ? Also,
mention the provisions relating to time of payment of
wages.
etnjh vi/fu;e] 1936 d rgr fetnjh, “iCn dk ifjH"r
dife, A bl vi/fu;e d rgr etnjh d Hxriu d fy, diu
fetenij g \ bld wvyiol] etnji d Hxriu d le; |
Icf/r tlo/luk dk mYy[k dife, A
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